Abstract:
The conceptual approaches to determining the content and structure of social potential by levels, types and tasks of formation are explored. On the basis of generalization, the components of the social potential of industry are defined and characterized, the authors' interpretation of this concept is presented.The authors' interpretation presents an understanding of the social potential of industry as a systemic set of organizational and managerial, individual-personal factors, incentives and motives, factors of production and resources, that are realized in the process of joint activity with the aim of ensuring economic growth. The social potential of an industrial enterprise as a systemic component of the social potential of industry is characterized by a combination of social factors, manifested through the interaction of the social and labor potential and the social infrastructure of the enterprise.The indicators of the economic entities' activity in the industry of Ukraine are analized, a high specific weight of industry in the total volume of sales of products (goods, services) and the number of employees is shown. Modern trends in the use of labor potential of industrial enterprises are considered.The offers and recommendations on the formation of a set of social and personnel policies aimed at developing the educational and professional level of personnel, the system of continuous retraining refinment and improving the skills of personnel, advancing the technologies for professional training of personnel and mechanisms for financing the costs of training and retraining of personnel are made.. 
